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Despite broader acceptance of neurodiversity, autistic advocates and scientists are still
fighting for a chance to set clinical and scientific priorities.

https://www. nature.com/articles/d41586-023-01549-1
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National Science Foundation, Program Announcement NSF-02-115. https://www.nsf.gov/pubs/2002/nsf02115/nsf02115.htm
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Office of Extramural Research (OER), National Institutes of Health, “Grants & Funding: NIH Central
Resource for Grants and Funding Information”, PA-20-222
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National Science Foundation, NSF
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National Science Foundation (2019) Y 2020 Budget Request to Congress.;
https://beta.nsf.gov/funding/initiatives /broadening-participation
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(Science and technology equal opportunities act)
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#E [ =] -é—f j:/TE L (Committee on Equal Opportunities in Science and Engineering, CEOSE.)

Carter, J. (1980). National Science Foundation Authorization and Science and Technology Equal Opportunities Act Statement on
Signing S. 568 into Law. URL accessed on, 10(3), 2013.



Broadening Participation (£4035K)

REVTLHEWIIL—TDEMEERT Y

(Underrepresented group)
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 NSFFEDI14%0°HTHNS (891 2/8FIL)

National Science Foundation. “Broadening Participation in STEM”, https://beta.nsf.gov/funding/initiatives /broadening-participation; Colorado State University.
“A History of Broadening Participation Within the National Science Foundation”, February 10, 2020 in Developing STEM Education, Outreach, and
Engagement Activities.
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Broadening participation® & 2

« |95 | STEMBEN DDA E. NDFE
(1951 NSF Annual report)

« | 972 NDE
(1972 NSF Annual report)
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FRINEBLSEREE4L2,980 ZDH 5,
MEFESL 1300 &, BEREEHLIL L, TR LIREEHLT2 £

James, S. M., & Singer, S. R. (2016). From the NSF: The National Science Foundation’s investments in broadening participation in science,
technology, engineering, and mathematics education through research and capacity building. CBE—1I ife Sciences Education, 15(3), fe7.




Research in Disabilities Education (RDE) /
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Research Experiences for Undergraduates /
“REU Canopy Project” [Emphasis program]

T 5 [ AT PR % 4 R . s k3 / ———

TREE Foundation. “Tree Research, Education and Exploration”, https://treefoundation.org/projects/reu-canopy-explorers/
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National Science Foundation (2022) Advanced Technological Education Impacts 2020-2021.
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Dolmage, J. T. (2017). Academic Ableism: Disability and Higher Education. University of Michigan Press
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Millar, S.L., Chambers, M., Giles, M. (2016). Service user involvement in mental health care: an evolutionary concept analysis. Health Expectations, 9,
209-221. .
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McDaid S. An equality of condition framework for user involvement in mental health policy and planning: evidence from participatory action research.
Disability & Society, 2009; 24: 461-474. !
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Horrocks J, Lyons C, Hopley P. Does strategic involvement of mental health service users and carers in the planning, design and commissioning of
mental health services lead to better outcomes? International Journal of Consumer Studies, 2010; 34: 562—-569.
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Link, B.G., & Phelan, J.C. (2001). Conceptualizing Stigma. Annual Review of Sociology, 27, 363-385.
. DR T4 T2 UBESLUBEIHLTATERT1T7
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Weiner, B., Perry, R. P., & Magnusson, J. (1988). An attributional analysis of reactions to stigmas. Journal of personality and
social psychology, 55(5), 738-748.
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